LANTRA Il QAIIlance

Development Sector Skills Councils
Scotland

The land-based and environmental sector includes of animals, provide leisure activities, enrich the rural

17 industries covering land management and and urban environment and protect our natural heritage.
food production, animal health and welfare and It is estimated there are currently 23,600 businesses
environmental conservation and management. and 121,500 people employed in the sector in Scotland.
Businesses in the sector improve well-being, supply The key industries in Scotland are Agriculture, Trees and
quality-assured food, ensure the health and welfare Timber, Game and Wildlife, Horticulture and Aquaculture.
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There are a number of options available to you from the
traditional academic and vocational qualifications and training
route, to road testing different types of work by volunteering,
to getting stuck in straight away and earning whilst learning
though one of the many Modern Apprenticeships available.

Many jobs do not have formal entry requirements.
However, having relevant qualifications and experience
will only enhance employment opportunities. Competition
for some roles can be high therefore any applicant must
show their enthusiasm and desire for wanting to work

in the industry. Modern Apprenticeships or a qualification
at Scottish Vocational Qualification (SVQ) Levels 2 and 3
(Scottish Credit and Qualifications Framework Levels 5 and 6
or above) plus some experience, gained through volunteering
or seasonal work, would help most people gain employment
in the sector.

For students aged 14 and upwards who want to become
involved in this dynamic sector, there are National Progression
Awards. These Scottish Qualifications Authority (SQA)
qualifications are a great way of exploring the land-based
and environmental sector through a range of hands-on
learning, not just through classroom work.
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The land-based and environmental industries offer a

wide range of jobs depending on level of your skills and
qualifications, from hands-on to supervisory and managerial
roles. There are a whole range of jobs available from caring
for animals and wildlife to managing the home turf of
your favourite football club or looking after our planet in
environmental conservation. With employers looking for
people with more technical skills, for example working with
machinery and technology, animal care and farming, there
are a vast number of opportunities that will continue to offer
exciting, well paid jobs.

The industries have undergone great change in recent years
which has led to an increasing demand for highly skilled staff.
The skill needs which employers feel are increasingly important
are health and safety, ICT and core skills (literacy, numeracy,
communication), technical / job-specific skills, planning and
organisation and business and financial management skills
(including supervisory management and HR training).
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The skills and strengths required will depend on what
type of career you choose as the industries are so diverse.
Whilst technical and specialist roles will require specific
qualifications, employers are looking for enthusiasm and
people who can work well in a team, are good timekeepers
and who communicate well with others. Most of the roles
in the sector involve some working outside so you would
need to enjoy spending time in the open air.

The sector has undergone change, meaning there is now
demand for highly skilled staff. The current skills that
employers feel are important in Scotland are:

— Technical skills (e.g. animal handling and care; disease
identification and control; implementing new technology
including genetic engineering).

— ICT skills (e.g. robotics).

— Leadership / management skills (e.g. succession planning;
entrepreneurial skills).

— Core skills (i.e. literacy, numeracy and communication).
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- 96% of businesses employ fewer than 10 people. Robert Wyuvill

- 52% of the workforce is self-employed, 83% of employment Fish Farmer

is full-time.
Robert commenced full-time employment on leaving

— 0,
10% of the workforce are under the age of 24. school. “I knew what | wanted to do, and felt that the best

— The sector has an ageing workforce with 28% aged 55 or way for me to learn was through *hands on’ experience.
over. Therefore there is a high replacement demand, creating You cant learn how to harvest or grade fish in a classroom,
more opportunities for young people and career changers. it’s much better to learn by watching others. However,

- 41% of the workforce are in skilled trade occupations as I've gotten older I've realised that it's important to learn
(e.g. Fish Farmer, Tree Surgeon, Farmer). the theory behind the practice and decided to return to

— The sector needs 12,000 new entrants over the next 10 years. study; I've just completed an SVQ Level 2 in Aquaculture,

and I'm just about to start an SVQ Level 3. Alongside this
I am also studying for a degree in Environmental Science
through the Open University; | hope to put this learning
to progressing my career opportunities and eventually
move into management.”

Robert enjoys the diversity of his job: “Each day is
different, some days I'm looking after the salmon and
involved in feeding, grazing, harvesting or sampling
the fish; others days | could be operating the barge,
or undertaking forklift work.”

“When anyone asks me my thoughts about working in
the industry, | tell them the truth, if | had to do it over
again I'd still pick the same line of work. My job is diverse,
it's secure, the pay’s good and it's great fun.”

\M'uf Lk

Lantra: www.lantra.co.uk/careers
Lantra One Stop Shop: www.lantraonestopshop.co.uk
Grow Careers: www.growcareers.info
Careertrack: www.careertrack.org.uk
Alliance Scotland Careers IAG fact sheets: www.alliancescotland.org/publications/IAGfactsheets/
Skills Development Scotland: www.skillsdevelopmentscotland.co.uk
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