
The main contribution of the sector is 
ensuring a safe and just society, which is an 
essential prerequisite to the wellbeing of its 
citizens, and fundamental to a stable and 
well performing economy (this is vital for 
attracting and retaining business activity).

The employers in this sector cover police and 
law enforcement, custodial care, community 
justice, courts and tribunals, forensic science, 
fire and rescue services, Crown Office and 
Procurator Fiscal Service and legal services. 
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There are a wide variety of job roles within this sector  
that require a mixture of qualifications and experience.  
From administration roles that require a good standard  
of English and Maths to Legal Professional roles that  
require specific degree level qualifications.

Many of the job roles in this sector require a certain amount 
of maturity and experience to be able to deal with individuals 
who have found themselves on the wrong side of the Law. 
In areas such as Community Justice, volunteering can help 
with gaining this experience. An understanding of human 
behaviour and the criminal justice system is a good place  
to start. 

 

There are the well known jobs of Police and Prison Officer,  
Fire Fighter and Forensic Scientist. Along with many less  
well known roles of Advocate, Criminal Justice Social Worker 
and Sheriff. Within Law Enforcement there are Border Force 
Officers; Community Justice includes Community Safety 
Partnership Workers, Substance Misuse Workers, Youth  
Justice Reporter and Victim Support volunteers. Within  
Courts there are Court Officers or Macers. Within the Crown 
Office and Procurator Fiscal Service there are Fiscal Officers. 
This is just a few of the many and varied roles in the sector.

 

To work in these sectors you definitely need people skills.  
You need to have an interest and ability to deal with people 
from different backgrounds who may have a variety of 
problems. You need to be able to communicate effectively 
with the general public. Working across a variety of agencies  
in a team or by using your own initiative. Problem solving  
skills is essential as you may have to deal with complex  
and difficult issues. 

–– �The Scottish Government will spend £1.27 billion on making 
Scotland safer in 2011 - 2012. 

–– Recorded crime is at a 32-year low.

–– �There were 17,270 police officers in Scotland (as at end 
March 2011); over 1,000 more than there were in March 
2007. Police officer numbers, during 2011 - 2012, will be 
maintained at 17,234 (full-time equivalent), with 204  
to be recruited up to June 2011.

–– �There is a headcount of 9,252 staff (including volunteers)  
in Scotland’s Fire and Rescue Services as of 31 March 2010.

–– �There are nearly 72,000 people employed in these sectors  
in 2010, which is 3% of the whole Scottish economy.

Kirsty
Procurator Fiscal at the Scottish Prosecution Service

 “I joined the Police as a Constable. I progressed through 
operational policing and joined the Criminal Investigation 
Department where I was subsequently promoted  
to Detective Sergeant. I enjoyed my role, however, 
through my work I built up a real interest in the  
Procurator Fiscals Service. 

 “I then applied to study Law and was successful and 
graduated with a law degree. I went onto apply to 
become a Procurator Fiscal and was again successful.  
It would not have been possible for me to achieve  
what I did if I did not gain the grounding I did as  
a Police Constable.

 “It just shows you don’t have to stay in one area of the 
Justice sector to progress. In both roles I felt I was really  
in a position to make a difference.”

Skills for Justice:	 www.skillsforjustice.com
Alliance Scotland Careers IAG fact sheets:	 www.alliancescotland.org/publications/IAGfactsheets/ 
Skills Development Scotland:	 www.skillsdevelopmentscotland.co.uk
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